VoYY A Jsd s qaaaamlnl L (ol oo all oy ABMal) (B S gal) Aglaics) Doy 53

BN acal) G B 8 Cabhgal) Adladiad Jasgs
e Aaiudat A Jead) l€a LB CilasiYg ¢ aall
"5y peaial) dralay aladl JalSll ulalal)

g 3 gada (al) Jlaa asd) ) 2
Jas ¥ 5} awuy (g jal
Haa - B ) gualal) daala — B ladll 415
Email: dr_ebrahim_mahgoob@mans.edu.eg
MOBILE: 00201009499380

s adle

Chat¥) clSolu o ehadl adaiil) aeall F el ) Gl 13 Cangg
DAL Cplalall @llhg Caligal) dilatiad Jaghy Jeal) e 3 (eaally clidl)
Clhste Lo 5pal) Glgis ey gl 86 (520 2aaly Bseaiall daalay alall
g Auahall Clyiia il s py elidl el Al sl &3 adde 3lisg cdsdyal
Bygeaiall daslag alal) HalSIL cplelall e gasyss

SPSS, AMOS &slasy) maball aladial 2 el L06Y) cilild) Jaaaly
5ajke Y0109 adiadl ans gl a5 ¢ SlasV) Jidatlly 05Y) @bl Jasy
L) daws o i Byt TV ladae iy A Al gl plasial
Aal) pas s e Calige VE) adle ZA9.4 il dial) Cilajie

Go ISV bl dae Calalall T (o dgina (398 29 Auhll il aal (hag
dasll Ol€e (& yerally clid) Cahai¥lg Calagal) Llaiuly dyaall alaiill ac )
Syl Cilgias 22l g ill T

523 Bylailly alatBhil dualel) dlaal)

www.manaraa.com


mailto:dr_ebrahim_mahgoob@mans.edu.eg

VoYY A Jsd s qaaaamlnl L (ol oo all oy ABMal) (B S gal) Aglaics) Doy 53

i el Gl Yy Ciligall bl el auliiil] acol) sl clal<)

ceel GlSa 6 el Cilai¥ly aedl IS
Abstract:
This paper aims to measure the impact of Perceived
Organizational Support on Workplace Deviance as mediating
employee agility. And the impact of sex and the experience years.
After that the questionnaire is prepared to measure the availability
degree of this study variables (Perceived Organizational Support,
Constructive deviance, Destructive Deviant, and employee
agility) of the employees at Mansoura university.
For Analysis Purposes Statistical Package for Social Sciences
(SPSS) Was Used, In Addition to (AMOS). As the Study
Population is 25659 Units, A Sample Of (379) Individuals Was
Drawn, However, 341 Questionnaires From 379 Were Valid and
Eligible for Analysis, Representing Response Rate Of (89.9%).
Among the most important results of the paper are the presence
of significant differences between the opinions of the employees
under study for each of the perceived organizational support,
employee agility, Constructive deviance, Destructive Deviant in
the workplace according to gender and years of experience.
Keywords: Perceived Organizational Support, Constructive
deviance, Destructive Deviant, and employee agility.
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